@onnress of the United States
Washington, BE 20515

July 21, 2006

Robert J. Battista

Chairman

National Labor Relations Board
1099 14th St. NW '
Washington, DC 20570

Dear Mr. Battista:

We write regarding the recent decision by the National Labor Relations Board (NLRB) to
restrict deliberation of the “Kentucky River” cases to written testimony only. We are deeply
concerned that the Board would approach such an important case without the consideration of both
written and oral testimony.

As you know, “supervisors” are not protected under the National Labor Relations Act which
secures basic labor rights for all other workers. The significance of the “Kentucky River” cases is
paramount to our nation as it would redefine the term “supervisor” to include those skilled workers
who sometimes instruct co-workers. Should the Board decide to broaden the definition of
“supervisor,” thousands of employees would lose their contract protections and their collective
bargaining rights. It would affect employees in a wide range of industries.

The "Kentucky River" cases are some of the most significant in recent history for the
NLRB. At atime when working people are squeezed as never before, it is the NLRB's
responsibility to consider all evidence and to provide the greatest degree of procedural fairness and
openness as possible. Given the gravity of the matter, any consideration of a change in the
definition of “supervisor” should be made with all forms of testimony available. While the Board
does not often hear oral arguments, we believe that this case requires the most extensive procedural
protections. Therefore, we urge the Board to decide the case not only on the basis of written
testimony, but to hear oral arguments, as well.

Thank you for your time and we look forward to your response.

Sincerely,

PRINTED ON RECYCLED PAPER





















T b e
zw/l&% J/WMM
Unoide R,
o Ul E pens—
At— (LS
(s bk (Aéw







