
BUILDING HCA RN POWER IN THE 
WORKPLACE 

HCA Nurses Unite at the Bargaining Table To Improve Patient 
Care 

Registered nurses working across the country at HCA facilities launched a campaign last 

year to band together through CNA/NNOC to demand safer staffing, better working 

conditions, and our right to advocate for patients. 

 

In May 2008, 1,300 RNs at two HCA hospitals in San Jose California who have union 

representation with NNOC/CNA began negotiations for renewal of their collective bargaining 

agreement. California RNs believe that all HCA RNs benefit from unity and so they, are 

lending their voice at the negotiations table to the efforts of HCA RNs in other parts of the 

country who are seeking to protect themselves and their patients.   

 

On May 21 California RNs invited some of their colleagues from facilities in Tennessee and 

Texas to join the negotiations. The national RN team presented bargaining proposals 

including protections from retaliation for acting as patient advocates, guaranteeing charge 

RNs union protections and giving all HCA RNs the right to organize. 

 

After 1 hour 13 minutes of listening to the RN's presentation, the HCA management team 

finally walked out rather than continue to hear compelling testimonials of why HCA nurses 

need a strong RN organization at their facilities to properly carry out our patient care duties 

and maintain our scope of professional practice.  NNOC RNs and non-organized HCA RNs 

around the country will continue to work together to achieve progress for direct care nurses, 
their patients and their communities. 

 

 

 

 

 



BUILDING HCA RN POWER BY SPEAKING OUT 

HCA Methodist RNs Send an Open Letter to the Ministries 
 

Methodist RNs from 13 units and 3 hospitals in San Antonio Texas sent an open letter on 

staffing issues to the Board of the Methodist Healthcare Ministries.The MHM Board and HCA 

own the Methodist System in San Antonio in a unique "50-50" partnership. The letter asked 

Board members to meet with RNs and support safe ratios as proposed by the NNOC. It also 

asked them to uphold the social principles of the United Methodist Church in particular: "We 

support policies that encourage the sharing of ideas in the workplace. We support the rights 

of workers to refuse to work in situations that endanger health and/or life without jeopardy 

to their jobs." (Paragraph 163, Section C, UMC Social Principles). 

   

Board members met in late May with hospital administrators to discuss the letter, and many 

expressed serious concerns regarding the patient care and staffing issues described in the 

letter.  Nurses at Methodist continue to agitate for better ratios on their units, and reach out 
to members of the MHM board on the basis of the UMC social principles.  

 

BUILDING HCA RN POLITICAL POWER 

Last edition we told you about how attempts by HCA to quash nurses' rights resulted in 

delegations of HCA nurses in Texas visiting their Congressional members to ask for their 

assistance in holding HCA accountable.  We shared with you excerpts from an open  letter 

written by the Congressmen from the 29th District in Texas.  More recently Texas 

Congressmen Charles Gonzalez and Ciro Rodriguez wrote a joint letter to the CEO of 

Methodist Healthcare System which, along with HCA, runs the Methodist HCA facilities in 

San Antonio.  After hearing from RNs employed by Methodist HCA healthcare facilities 

around San Antonio they wrote:   

 

I am aware that nurses employed by HCA are concerned about their working 

conditions and are therefore considering unionizing in order to collectively bargain 

with management for changes.  I am concerned that the HCA's position paper 

requesting its employees to not sign petitions or authorizations cards requesting 

union representation, may, unintentionally, give the impression that nurses who 

choose to unionize will be risking their jobs.    

 

RNs in Texas have pledged to continue to familiarize their elected leaders with their efforts 
to engage in collective patient advocacy and HCA's response. 

 

 

 



BUILDING HCA RN POWER IN THE 
COMMUNITY 

RNs and Residents Band Together for Grassroots Campaign 
to Keep HCA Hospital Out of their Northern Virginia 
Community  

 
ON May 19 members of the Concerned Citizens of Broadlands Virginia and nurses from the 

NNOC held a demonstration and press conference on the Loudon County Courthouse lawn 

signaling their intention to fight HCA's attempt to locate a hospital within the Broadlands 

community.  As residents cited traffic, noise, and light pollution as reasons the facility 

should not be allowed to open at the proposed location, NNOC RNs warned of the dangers  
of allowing the  profit driven company to ignore the community's wishes.  

"HCA is bullying Broadlands and putting profits ahead of the community," Broadlands 

resident Mark Booth said. "NNOC cares about making the healthcare system work for all 

Americans. These for-profit hospitals push their facilities into communities who don't want 
or need them." 

Greg Miller, an RN from San Jose, CA, shared the story of how HCA purchased a hospital in 

that city only to announce that it was going to shut it down a few years later. Miller 

recounted how his Coalition for a Downtown Hospital collected more than 10,000 signatures 

in an effort to keep the San Jose Medical Center open. The coalition had hoped another 

medical group might someday occupy the abandoned hospital, but at present, the building 

sits empty.  

For more coverage of this story go to Washington Examiner "Loudoun County hospital 

proposal draws protest," May 19, 2008 at http://www.examiner.com/a-
1397982~Loudoun_County_hospital_proposal_draws_protest.html 

 

 

http://www.examiner.com/a-1397982~Loudoun_County_hospital_proposal_draws_protest.html
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NNOC Tennessee RNs Release Report Finding Bill Frist's 
Record on Healthcare Disqualifies Him from Possible Run for 
Governor. 
 

RNs, along with other healthcare activists, released a report June 12 outside the HCA world 

headquarters in Nashville, Tennessee detailing how Frist was bad for public health while a 

U.S. Senator. The report  accuses Frist of not doing enough to garner more federal funds for 

the TennCare program which recently purged 170,000 people from its rolls, and having too 

close ties to the for-profit hospital industry.    

 

Darcy Edel, a Nashville HCA RN said, "For us this is not about politics - it's about saving 

lives. As registered nurses who deal with life and death issues every day we have an 

obligation to advocate for our patients.. . and that's why we are working to make sure we 

elect a Governor who can show a commitment to quality healthcare for all and a real chage 
for the people of Tennessee."   

For a full copy of the report go to www.calnurses.org/hca/.  Let us know your thoughts on 

the report  Agree?  Disagree?  Have additional information about Bill Frist or his family's 

company that should be considered further? We want to hear from you so let us know by 
emailing us at hcarn@nnoc.net 

 

Registered nurses employed by HCA facilities around the nation began last year to form a 

national network within the National Nurses Organizing Committee to advance the interests 

of our patients and our profession. We invite you to join NNOC and work with us to provide 

a high standard of care for our patients and an improved quality of life for HCA RN's. You 
may join NNOC at www.nnoc.net or contact us at hcarn@nnoc.net. 
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