
  

 

CNA Contract Hotline 408-323-8533                                     Bargaining Update  7/24/08  

 MANAGEMENT OFFERS INSULTING PAY INCREASE… 

REFUSES TO NEGOTIATE RN TOP PRIORITY ISSUES. 

While the CNA team continued to bargain in good faith by streamlining our proposals 

to make them more palatable to management, all HCA had to offer in return was a 

dismal 3-3.5% cost of living per year raise and nothing else. This diminutive proposal 

only shows that management thinks RNs do not deserve any improvements to your 

priority issues such as retirement, benefits, staffing and safe patient care. HCA is 

insisting on keeping RN wages/benefits far behind area standards. This will NOT recruit 

and retain quality Registered Nurses at GSH and RMC.  

Example 1: 

 HCA GSH/RMC Kaiser Bay Area % Behind Kaiser 

 January 2011 

 RN II Step 5-with 

HCA proposal  

 

$54.16 

 

$60.32 

 

11.4% 

HCA Profits 2006-1.04 Billion 2007-874 Million 2008-??? 

Example 2: 

Our proposals have clearly stated that Medical Benefits must be maintained 

throughout the life of the contract. However, HCA presented today the notion that an 

òactuarial equivalentó plan would suffice. This does NOT guarantee the same benefits 

or coverage. 

____________________________________________________________________ 

Managementõs takeaways on floating, sick leave, clinical ladder, bidding for 

vacancies, and rest between shifts are all still on the table.  

With managementõs current proposals, HCA RNs will remain behind most Bay Area 

hospital chains in most areas such as retirement, healthcare benefits, differentials, 

protection of RNõs right of union membership, guarantee of every other weekend off, 

and tools to help ensure safe staffing.  

We will continue with bargaining next week.  

Help HCA say YES-fill out your Contract Action Survey  

 

 



 

 


