
 

        

 

6/4/08 

BARGAINING UPDATE #4  

This week showed more of the theme of ñNOò from management at the bargaining table. Your RN 
Negotiating Team presented and further discussed issues important to RNs: 

 Language that codifies long standing practice that guarantees every other weekend off 
 

 Include homestudy as part of Education Leave 
  

Management gave their responses: 
 

 Hospital management believes there is no guarantee of every other weekend off and 
went further to state that if an RN calls in sick on his/her weekend to work, then the RN 
must work an additional weekend to cover that absence. 
 

 While not adverse to homestudy, management proposed that they do not wish to pay 

RNs for the time spent in homestudy during a particular pay period. They want to pay in 

small increments over time, defeating the purpose of Education Leave itself. 

 

 

 

  

 

 

 

 

  

 

  

 

 

 

 

 

(See reverse side for additional updates) 


