
 

 

Bargaining Update #6           6/24/08 

OUR CONTRACT EXPIRES IN LESS THAN A WEEKΧ 
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wbΩ{ ¢ht L{{¦9{: 

 High Turnover-Recruitment and Retention-ȅƻǳ ŎŀƴΩǘ Řƻ ǘƘŀǘ ǿƛǘƘ ǎǳō-standard 

benefits and staffing. 

 Breaks/Lunch-wbΩǎ ƴŜŜŘ ǘƻ Ŝŀǘ and rest in order to provide safe patient care 

 Retirement-wbΩǎ ŘŜǎŜǊǾŜ ǘƻ ǊŜǘƛǊŜ ǿƛǘƘ ŘƛƎƴƛǘȅ ŀŦǘŜǊ ŀ ƭƛŦŜǘƛƳŜ ƻŦ ŎŀǊŜ ǘƻ ƻǘƘŜǊǎ 

 Charge out of Care- the Charge Nurse needs to act as a resource to his/her 

colleagues and cannot do that with an assignment 

 Our RN colleagues want CNA Representation-our own case managers, cardiac 

rehab, and stroke coordinators want the same union protections we have 
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I/! ǎŀȅǎ ǘƘŜȅ ŘƻƴΩǘ ƘŀǾŜ ǎǘŀŦŦƛƴƎ ǇǊƻōƭŜƳǎ ŀƴd that RNs have no difficulties taking their 

breakǎΦ ¢ƘŜȅ ŀƭǎƻ ǎŀȅ ǘƘŜȅ ŘƻƴΩǘ ƘŀǾŜ ǊŜŎǊǳƛǘƳŜƴǘ ƻǊ ǊŜǘŜƴǘƛƻƴ ǇǊƻōƭŜƳǎ. Really? IŜǊŜΩǎ 

wƘŀǘΩs wrong with that picture: 

 Over the past 2 ½ years, HCA has spent over 10 Million Dollars in RN overtime for 

both facilities. 

 In the same time period, HCA has spent 2.1 Million Dollars in RN missed meal and 

break penalty pay for both facilities. 

 

HCA thinks the status quo is fine but reality begs to differ. Our top issues 

CANNOT BE SETTLED BY A SIMPLE WAGE INCREASE!! 

 

Our Profession, our Patients are not for sale!!!! 
 

Call the new HCA Contract Hotline for updates ï 408-323-8533 

 

 



 


