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Progress Made But More To Do 
Progress was made in bargaining on Wednesday on a number of 
issues still on the table.  Tentative agreement was reached on 12 hour 
shifts, paid education leave, call back pay, short term layoffs and a 
handful of other issues.  This progress now paves the way for further 
movement.  Your RN bargaining team will do everything it can to 
make progress on the remaining issues of interest to Eden/San 
Leandro Nurses 
 

Movement Needs To Be Seen On Key Eden/San 
Leandro Issues 
Your CNA RN team made a counter proposal on meal and break relief 
on Wednesday that provides greater flexibility to management than 
our previous proposal and still provides the built in protections that are 
needed for break relief on all shifts and in all major units.  What’s 
needed now is a response to this proposal and a positive response to 
the remaining critical issues including retirement, protections to the 
health care plan, lift teams, retro active pay and others.  
 

Differential Pay Victory 
Three pay periods ago management stopped paying shift differential to 
more than 15 RNs who worked on a regular shift that included time in a 
differential shift  For example, a nurse with a regular start- time of 9:00 
a.m. who works to 5:30 p.m everyday should get paid daily  p.m. shift 
differential for two hours.  This pay practice has been going on for years.   
 
Management did not negotiate the elimination of the differential pay with 
CNA and had in fact had agreed with us in bargaining to clarify the pay 
practice in the new contract.  CNA  filed a charge against Eden Medical 
Center with the National Labor Relations Board for what we believed was 
bad faith bargaining.  The charge get results as management has  now 
changed their position and have agreed to reinstate the pay with full back 
pay for all RNs who had been getting it.  
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If you have 
questions about 
bargaining, please 
contact an FBC 
member on your 
unit, a Bargaining 
Team member, or 
one of the CNA 
staff. 
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