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FOR ALL CNA/CHEU MEMBERS:

On March 31%,your negotiating teams requested clarification from Sutter of their intent to implement their
“Last, Best and Final” offer.

After numerous inconsistent and confusing memos, enroliment materials and administration meetings,
RNs/Techs requested additional time from Sutter to complete the healthcare Open Enroliment process. Sutter
has denied RNs/Techs any additional time to review materials and make an informed enrollment decision.

Unfortunately, Sutter has refused to change any aspect of their “Last, Best and Final” and has declared an
impasse in order to begin implementing the following provisions:

1. 5% Base wage increase for April 20", 2008 pay period. No Retro Pay.

2. Health Benefit changes, including “Wellness” -deadline extended to April 13", 2008
3. New Retiree Health Care Account option available May 1, 2008

4. Quality Care Liaison positions eradicated as of April 20", 2008

Given Sutter's disrespectful stance, |




