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GENERAL INFORMATION

Strike Date: 7:00a.m. March 21 until
6:59a.m. March 31, 2008
Strike Hotline Number: 510-273-2227

Picketing: Plan to picket for 4 hours. Picketing is scheduled for 7a.m. to 3
p.m. each day with fwo exceptions. The first day, March 21st, picketing will
take place from 7a.m. fo 7p.m. and on Monday , March 24th picketing will
take place until 7 pm at St. Luke's where there will be a candlelight vigil.
Look for a schedule of rallies and other events in your facility. The schedule
will also be posted online at calnurses.org. There will be picket duty sign up
sheets on your unit.

WHAT DO YOU DO?

CNA/CHEU-REPRESENTED NURSES/TECHNICIANS: There is NO need to give notice or
call in your intent to strike. Show up on the picket line. Report to the designated picket
captain, sign in and pick up a picket sign.

NURSE/TECHNICIANS WORKING NIGHT SHIFT BEFORE THE STRIKE: It is the
Medical Center's responsibility to provide someone to report off to. Strike duration is ten
days. Hours of picketing will be 7am to 3pm with the two exceptions listed above.
RNs/Technicians working the night shift before the strike starts should report off to a
supervisor at the end of their shift and come out to the picket line. RNs/Technicians whose
day shift starts before 7:00 am (for example, 5:00 or 6:00 am) should report to work, then
report of f to a supervisor at the strike time and leave.

The Medical Center will have time to make arrangements for the strike. We have given a 10-
day notice of strike so that management can make arrangements for the care of the
patients.

Be prepared for pressures that will be place upon you and the uncomfortable feelings you
may experience.

If you are asked by your Manager whether you are going to strike, you may say:
"Yes," or "I'd rather not discuss it," or "I haven't decided."

QUESTIONS AND PROBLEMS  SHOULD BE DIRECTED  TO  YOUR
NURSE/TECHNICIAN NEGOTIATOR OR CNA/CHEU LABOR REPRESENTATIVE.

NURSE NEGOTIATORS: Judy Anderson, Herrick
Millie Borland, Summit
Efren Garza, Herrick
Irene La Chance, Alta Bates
Christine McCargar, Alta Bates



Crystal Poole, Summit
Ruth Sandburg, Alta Bates
Pat Strickland, Summit
Jan Rodolfo, Facility Bargaining Chair, Summit
Labor Rep Alta Bates: Tracey Ledbetter (510) 273-2203
Labor Rep Summit: Mike Brannan (510) 273-2268
CHEU NEGOTIATORS: Chuck Maltzahn, Respiratory
Allen Schepp, Radiology
Brian Curtis, Cath Lab
Labor Rep: Tracey Ledbetter (510) 273-2203

FREQUENTLY ASKED QUESTIONS

Q: If an RN/Technician is on vacation when a strike begins, or is scheduled for
vacation during the strike, what happens to vacation time and pay?

A: If the Nurse/Technician is already on vacation, s/he is probably okay: if the
Nurse/Technician is scheduled to go on vacation during the strike, the Hospital may
cancel.

Q: What happens to leave status (personal, maternity) if on leave during a strike
(does time accrue, seniority accrue)?

A: Nurses/Technicians on medical leaves will probably not be considered to be "on
strike.”" Leave time and seniority will not accrue unless negotiated.

Q: Should a newly hired Nurse/Technician or new graduate Nurse come to work or
honor the picket line?

A: Federal labor law protects all concerted activity, including strikes. New hires and

new grads should honor the picket line. NO RN/Technician should cross the picket
line as a strikebreaker under any circumstances.

Q: I'm working the night before the strike. What should T do when the strike
begins? What if my shift starts before the strike time?

A: It is the Medical Center's responsibility to provide someone to report off to. We
have given them sufficient notice to make arrangements for a strike. If no one
replaces you, report off to a manager. If your shift starts before the strike start
time, show up to work and then report off to a manager at strike time, then join
your co-workers on the picket line.

Q: I am concerned about my patients’ safety. How do I know the Medical Center
will adequately take care of the patients?
A: We give a ten-day notice to the Medical Center so that they will divert patients,

stop admitting patients, and otherwise take responsibility. In addition, we will
organize a Patient Protection Task Force from Nurses and Technicians on the picket
line. At the discretion of the Task Force, picketing Nurses and Technicians will give
emergency care after the strike begins. The task force will make a professional
assessment of each situation and will, if it deems necessary, assign a Nurse or
Technician to the patients.

Q: What happens if the strike settles?

A: You need to report for work if you are scheduled to work. Call the hotline to get the
latest information.

Q: Is it legal for the Medical Center to lock me out after the strike is over?



A: Yes, unfortunately, the way the law is written now, it is possible for the Medical Center
to replace/lock striking RNs/Technicians out. Given what the hospital says about
the difficulty of finding RNs/Technicians to staff regular shifts, it is difficult to
believe that they could find replacement RNs/Technicians.

Q: What do I do if I am scheduled to work and the Medical Center has announced

they will lock out all RNs/Technicians who honored the picket line?

: You should call the hotline at 510-273-2227.

How will T know when the lockout period is over?

: The Medical Center will make that announcement. We cannot control what the Medical

Center decides to do. As soon as we get the information, it will be on the Hotline.
I can afford to be out for a one day strike, but not ten days, what should T do?
You can sign up now for a registry so that you can work during the strike and lockout
time. The registry information is contained in this manual, or online at calnurses.org.
Home Study/paid Ed leave/ per diem at other hospitals and extra shifts before the
strike can help.
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PICKETING

The Strike

On the days of the strike, you do not work or take call at the Medical Center for any
reason. You honor and support the picket line. We will make it clear to the hospital that
Nurses and Technicians are ready and available to work immediately following the ten-day
strike.

Our Right to Picket

The first Amendment of the U.S. Constitution and California State Law protect the right of
peaceful picketing to publicize a dispute. The U.S. Supreme Court has stated that a
peaceful picketing, which is designed to inform and persuade the public, is within the area
of free speech guaranteed by the First Amendment of the Constitution.

Food, Children and Pets

Well-behaved animals can add to the morale and spirit of a picket line, but be aware that it
can be upsetting for animals. If you do bring an animal, make sure that you clean up
appropriately. Children should be encouraged to picket with the parent to help them
understand their parent's position. Other family and friends are also welcome.

Patient Protection Task Force

What happens to the patients during the strike?

a. Ten Day Notice: No Registered Nurse or Technician will just "walk off" the job.
Before actually striking, CNA/CHEU gave the Medical Center ten days' advance,
written notice. Several days before the strike, the Medical Center should stop
admitting new patients, and begin the process of transferring all patients who can
safely be moved.




b. Emergency Care: A Patient Protection Task Force will be formed prior to the
strike. At the discretion of the Patient Protection Task Force, emergency care will
be provided after the strike begins. The task force will make a professional
assessment of each situation where assistance is requested and will, if it deems
necessary, assigh a Nurse or Technician to care for the patient.

To sign up for the Patient Protection Task Force please call Labor Representative,
Tracey Ledbetter at 510-273-2203 or email her at tledbetter@calnurses.org , or call
Mike Brannan at 510-273-2268 or email him at mbrannan@calnurses.org or go onto
the calnurses.org website and sign up with the Sutter Division email.

Sources of Registry Work

Registries will need the following documents:

*Record of exposure or vaccination for rubella and rubella
*Proof of negative TB test or chest x-ray (most require within 6 mos) There is time
involved in getting read back from test, be sure you get this in order right now. If
you do not have a current test public health agencies will do them for less than
$10.00. Do not wait. Get this done now!
*Proof of titer for mumps (only some require this)

Physical or letter of good health from physician within the year

Social security card and driver's license or passport or valid green card

Nursing license

Current BLS card

Some hospitals require current ACLS card for critical care units/PACU/OR

PALS or NRP for specialty units

Some local registries are:
U Agostini & Associates, Inc. (Monday i Friday 9:007 5:00)
(800)823-0570 www.nursesonthego.com to apply on line 7/24 Agostini will send you to their
own occupational health center for a TB test if you do not have a current one
U Access Nurses 1-866-687-7390 online registration is www.accessnurses.com
U Kaiserd you can apply to be a Kaiser per diem RNd for the East Bay Region, fax a resume
and cover letter stating you want a per diem job in the East Bay to 510-842-1470 or call the
Northern California Recruitment Services Hotline at 800-906-0272

Go to CNA website and there is a link to sign up for a registry that has immediate openings
for 8 and 12 hour shifts. Medi-Lend toll-free nhumber is 866-567-0606.

If you have any questions, call your Labor Representative.
For Alta Bates, Herrick and CHEU call Tracey Ledbetter at
(510)273-2203 or email at tledbetter@calnurses.org and for
Summit call Mike Brannan at (510) 273-2268..
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